UNITY THROUGH COMMUNITY
Camp Springs Civic Association Newsletter

January Community Meeting
The Camp Springs Civic Association’s (CSCA) community meeting
will be held virtually on Thursday, January 13, 2022, at 7:00 p.m.
Prince George’s County Public School’s (PGCPS) leadership has
delayed the return of students to the classrooms for 2022. We will
have a session with our five school principals in our community.
Tune in to hear what is happening in our schools and get your
questions answered. We will also have updates from Mr. Wendell
Williams, Homeless Navigator, and Alex Lyles, of the Velocity
Companies. Mr. Lyles will provide an update on the Allentown
Gateway project. We will have a special award presentation and
hear from our C.O.P.S. officers.
Visit the CSCA website for county and community news & events.
Become a member or renew your membership and become a
volunteer! http://www.Campspringsca.org. It is so easy, select
membership, enter your debit or credit card information along with
your home address. It is so affordable – annual membership is just
$15 per household and $25 per business. You can also mail in a
check or money order, made payable to Camp Springs Civic
Association—P.O. Box 1071, Camp Springs, MD 20757.
Please go to YouTube and subscribe to the Camp Springs Civic
Association Channel.

JANUARY 2022

NEWSLETTER HIGHLIGHTS
January Community Meeting

EXTRA, EXTRA READ ALL ABOUT IT

New laws go into effect in
Maryland in 2022

Welcome Neighbor

WaWa Comes to Camp Springs

A Message from the CSCA President

EXTRA, EXTRA READ ALL ABOUT IT
The CAMP SPRINGS CIVIC ASSOCIATION IS IN DIRE NEED OF VOLUNTEERS. We need help in the following
areas:
A. RECORDING SECRETARY – Board member position who keeps records of minutes for the Board
meetings and other significant meetings.
B. CHAIRS AND MEMBERS OF COMMITTEES
1. COMMUNITY OUTREACH – promote improvement, safety, and quality of life issues for the residents
and develop relationships with local businesses.
2. COUNTY SERVICES – interact and work with county officials on services and programs that are
important to the community.
3. ENVIRONMENT – address issues affecting the environment to help with a healthy, beautiful, and
sustainable community; and interact with county & state officials on environmental concerns.
4. LEGISLATIVE COMMITTEE – keep abreast of bills and resolutions; assist with testimony on legislative
issues; coordinate candidate forum in election years; and attend hearings that impact our community.
5. MEMBERSHIP – recruit members; maintain membership roster, develop a recruitment strategy;
research the number of households in Camp Springs; send welcome packets to new members; verify
voting eligibility of memberships at elections.
6. NEWSLETTER – research, write, and edit articles for newsletter.
7. PROGRAM COORDINATOR – develop annual plan for community meetings; coordinate the community
meetings and make contact with officials, etc. prepare agenda for community meeting.
8. PUBLIC EDUCATION – contact area schools to determine needs; represent and testify before the
board of education at school board meetings; interact with Board of Education officials; and review the
quality of education.
9. PUBLIC SAFETY – serve as the community liaison with police officials in Districts IV & V; attend
meetings on public safety, specifically the Citizen Advisory Committee and South County Community
Roundtable meetings; and obtain weekly crime reports affecting Camp Springs.
10. SOCIAL MEDIA/WEBSITE – maintain the website; post information to the website to keep the
community informed of events, activities, meetings, etc.; and regularly monitor and update the website.
11. TRANSPORTATION – interact with county and state employees to keep abreast of proposals, plans
and changes in transportation that could affect the community; solicit the views and concerns of the
CSCA on changes for reporting to county and state officials; and address issues concerning public
transportation in Camp Springs (e.g., highway improvement, WMATA, and The Bus).
12. ZONING – interact with county officials to keep abreast of proposals, plans and changes in zoning
that affect Camp Springs; attend zoning meetings; identify areas with zone ratings that could
potentially be a problem for the community.
“Volunteering is the ultimate exercise in democracy. You vote in elections once a year, but when you
volunteer, you vote every day about the kind of community you want to live in.” – Author unknown
Please email csca.media@gmail.com subject line: Volunteer
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Welcome Neighbor
The Camp Springs Civic Association welcomes Light Bearers Mission Seventh-day Adventist church (LBM) to the
community! The spiritual leader is Elder Maury Mungin. LBM is located at 6120 Allentown Road behind the
Social Security Administration.
Church services are currently held virtually on Saturdays at 11:00 am and Wednesdays at 7:00 pm.
Zoom ID: 519 627 7694 Passcode: maranatha
Dial in +1 646 558 8656 Passcode: 716123159.
LBM can be reached at 240-253-4600.
You can find health information at LBM’s website: https://empowered4health.com/

WaWa Comes to Camp Springs

Brandon Bellamy, CEO and Owner of The Velocity Companies

Left to Right: John E. Bailey IV, Monique Taylor, and Delanta Harrison

Left to Right: Alexander Lyles, Vice President of Development for The Velocity Companies, Delanta Harrison (CSCA Vice President)
Monique Taylor (CSCA President), and John E. Bailey IV (Immediate Past President)
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Maryland New Laws for 2022
New laws go into effect in Maryland in 2022. Following are a few of them:
·Maryland’s minimum wage rate will increase to $12.50 for those who work for businesses that employ 15 or
more people.
·Low income residents of Maryland will be relieved of some hospital debt. Hospitals cannot sue low income
patients who have unpaid bills until 180 days after they receive their initial bill. Hospitals no longer can charge
interest or additional fees on incurred debt.
·Pregnant women who participate in the Maryland Medical Assistance Program will receive comprehensive
medical, dental, and other health care services during pregnancy and for one year after the pregnancy ends.
·Unions representing employees with the American Federation of State, County and Municipal Employees, AFL–
CIO (AFSCME 3) and the Maryland Professional Employees Council Local 6197 (MPEC) have new contracts. The
new contracts include a $1,000 bonus and one percent cost of living adjustment (COLA) effective Jan. 1, and a
make-up increment of approximately two percent for employees who did not receive an increment in the past
fiscal year. On July 1, employees will receive a three percent COLA increase and “regular increments of
approximately two percent in the fiscal year 2023,” which starts July 1. On July 1, 2023, employees will receive a
two percent COLA increase. The two unions represent approximately 23,000 employees working in state and
local government offices, correctional institutions, legal services, state colleges and universities, and more.

From the CSCA President
Happy New Year!! I pray that everyone enjoyed the holidays, was able to slow down, relished family and
friends, and was thankful to see another year.
Our friends on Lansing Drive spread holiday cheer to their neighbors with caroling. That was my first time
participating in such an event, I must say it was awe-inspiring. To Ms. Merlene London, thank you for the invite.
The year 2022 will be busy as this is an election year. Currently, a special election for County Council, District 8,
is underway due to the resignation of Monique Anderson Walker. I hope you had the opportunity to vote early.
I am aware that everyone is busy, but it is important that we pay attention to our elected officials. Are they
working in our best interests or their best interests? Consider the redistricting map issue, which will have an
effect for the next ten years. Every district in the county opposed the last-minute map prepared by self-serving
six County Council members who ignored the voice of the people. We cannot go on as usual and forget, we
must hold them accountable. They have forgotten that they work for us! We have two At-large County Council
members that voted against our interest—let’s not forget it!
Do not vote on name recognition—do some research to see what the candidates have been voting for—is it in
our best interest? Please go to our YouTube or Facebook page to review the November 2021 meeting that gives
you information on the political process that will empower you for the upcoming elections.
Yours in Service,
Monique C. Taylor
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